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Students 
 

Children of Nonresident Staff: Qualified Tuition Reduction 
 

 

Effective July 1, 2023, nonresident staff employed by the Brookfield Public Schools may 

be allowed to have their child(ren) attend the Brookfield Public Schools,  if class size and 

other considerations including, but not limited to, the availability of resources, and further 

subject to the following considerations: 
 

 The non-resident staff will be permitted to enroll their child only during the 

time of employment in the Brookfield Public Schools. 

 

 Nonresident staff children do not cause class section enrollment to exceed the 

Board's class size guidelines at the time of registration. 

 

 Nonresident staff will pay tuition for their children’s enrollment in Brookfield 

Public Schools. The tuition will be 10% of the annual tuition rate (exclusive of 

transportation) established by the Brookfield Board of Education. Payment of 

the tuition shall be made upon admission prorated for the length of time 

remaining in the school year. Failure to timely pay tuition may result in 

termination of enrollment privileges.  

 

 Students will be approved or denied on an individual basis by the Superintendent 

after a complete review of the student's record, including, but not limited to, 

academic progress and disciplinary records. 
 

 The nonresident staff will pay, in entirety, any extra costs beyond the regular 

school program that are directly attributable to their children. 
 

 The Board of Education will not “exclude a qualified handicapped child if the 

child can, with minor adjustments, be provided an appropriate education.” 

Except in the cases of children with “504 Plans,” the Board will charge the 

nonresident staff member for the provision of special education and/or related 

services if that education or those services exceed the school districts per pupil 

expenditure. 

 

 The non-resident staff will be responsible for the transportation of their 

children to and from school. 
 

 Non-resident staff will not be allowed to enroll any child who is currently 

excluded by expulsion from another public or private school.  Disciplinary and 

attendance history will be considered for purposes of continued enrollment. 
 

 The Superintendent of Schools, in conjunction with the Principal of the school at 

which the student attends, can, with a minimum of two weeks' notice, terminate 

the program with an individual student for just and appropriate causes as 

determined by the Superintendent.



 

5118.111(b) 

Students 
 

Children of Nonresident Staff: Qualified Tuition Reduction (continued) 
 

 Request for participation in this program must be made annually by the staff 

members on behalf of their child and, therefore, requires the annual review and 

approval of the Superintendent prior to continuing the following year. 
 

 Any student accepted into this program will be given all of the rights, privileges, 

responsibilities and requirements of any other student in the school district. 

 

 

Legal References: “Tax Benefits for Education” Publication 970 page 7, (2007) 

Department of Treasury, Internal Revenue Service 

34 C. F. R. 104.39 

34 C. F. R. 300. 130-300.144 
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